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Wenzhou-Kean University
Regulations for Honorary Professors and Visiting Professors

(Interim)

The Regulations are formulated in accordance with the actual situation of
Wenzhou-Kean University (herein referred as “University”) in order to further
standardize the appointment and management of honorary professors and visiting
professors in University, accelerate the development of disciplines and majors,

strengthen academic exchange.

CHAPTER L. - Terms & Condition of Appointment

Article 1. Honorary Professor

An honorary professor is an honorary academic title conferred by University on
famous experts and scholars inside or outside the country (or mainland), or a
well-known person with high social prestige. The hiring object should generally meet
one of the following conditions:

a) academician of: Chinese Academy of Sciences, or Chinese Academy of
Engineering, or famous overseas academic institutions;

b) doctor's degree or senior title, profound academic attainments and high
popularity, great achievements in a certain discipline and the recognition of
international academic circles;

c) social celebrities who care about and support the development of University
and can play an important role in promoting discipline construction, academic
exchanges and international cooperation, and the development of University

Article 2. Visiting Professor

A visiting professor is the senior academic title given by University to high-level
experts, scholars and social personages inside or outside the country (or mainland).

The hiring object should generally meet one of the following conditions:



a) domestic experts with doctor’s degree or a senior title, foreign experts with a
deputy senior title or above; deep attainments in their academic field; the professional
and research direction is in line with the development needs of University; available
to often come to University to carry out academic exchanges and give specific
guidance in improving the academic level.

b) in the case of employing personnel from domestic or foreign research
institutions, well-known enterprises or governments, the candidate shall be a
researcher with a doctoral degree or a senior manager. The candidate shall play an
active role in promoting the development of University and make substantial
contributions.

Article 3.

If the candidate fails to meet the above appointment conditions, but plays a
significant role in the development of University or makes substantial outstanding
contributions, he/she may be appointed honorary professor or visiting professor with

the consent of University.

CHAPTER II. - Procedure of Appointment

Article 4.

1.College (department) proposes the candidate according to the actual needs and
appointment conditions of teaching, scientific research and management of
University.

2.College (department) shall fill in the Application Form of Wenzhou-Kean
University Honorary Professor Appointment / Application Form of Wenzhou-Kean
University Visiting Professor Appointment, and provide the relevant information of
the proposed candidate. The college (department), Office of Research and Sponsored
Programs, and Vice Chancellor of Academic Affairs shall give the initial approval

with the signature in the application form and report to Chancellor.
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Article 5. Period of Appointment

Honorary Professor is a lifetime honor. The visiting professor implements the
term of three years. If the renewal of visiting professor appointment is not completed
after the expiration, the appointment will be automatically terminated. If the visiting
professor needs to re-appointed, the college (department) shall summarize the
contribution made by the visiting professor to University before the end of the period
of appointment. The summary and re-appointment application shall be initially
approved by Office of Research and Sponsored Programs, and Vice Chancellor of

Academic Affairs and reported to Chancellor.

CHAPTER III. Requirements & Compensation

Article 6.

College (department) shall keep in touch with its proposed honorary professors
and visiting professors in various ways, and give full play to their active role in
improving the teaching, scientific research and management level of University,
strengthening academic exchanges with foreign countries and promoting the
development of University.

Article 7.

There is no fixed pay for honorary or visiting professors. Honorary professors
and visiting professors engaged in regular guidance or substantive work shall be paid
corresponding remuneration according to their specific workload and contribution.

Article 8.

University shall have the right to withdraw the appointment of honorary
professor or visiting professor if he/she fails to perform his/her duties and obligations

or causes adverse impact on the reputation of University.
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CHAPTER IV. Supplementary Provisions
Article 9.
This Regulation comes into force upon promulgation. Office of Research and

Sponsored Programs reserves the right to explain all the terms.

Appendix:

l.Application Form of Wenzhou-Kean University Honorary Professor
Appointment

2.Application Form of Wenzhou-Kean University Visiting Professor

Appointment
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Appendix I:

Application Form of Wenzhou-Kean University

Honorary Professor Appointment

Name Gender
Date of Birth Nationality
Current
Employer
Professional & Administrative
Technical Post Post
Highest Degree Major/Field
Research Field
Biography/Profile

Main social
part-time job (if
any)

Major
achievements in
teaching,
scientific
research or work




Future
responsibilities
after appointment

College
(Department)

Signature:

DD

MM

YY

Office of
Research and
Sponsored
Programs

Signature:

DD

MM

YY

Vice Chancellor
of Academic
Affairs

Signature:

DD

MM

YY

Chancellor

Signature:

DD

MM

YY
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Appendix II:

Application Form of Wenzhou-Kean University

Visiting Professor Appointment

Name Gender
Date of Birth Nationality
Current
Employer
Professional & Administrative
Technical Post Post
Highest Degree Major/Field
Research Field
T f
yPe © oFirst Time oRenewal
Appointment
Biography/Profile

Main social
part-time job (if
any)

Major
achievements in
teaching,
scientific
research or work




Future
responsibilities
after appointment

Main
contribution
during first
appointment

(only for renewal
candidate)

College
(Department)

Signature:

DD MM YY

Office of
Research and
Sponsored
Programs

Signature:

DD MM YY

Vice Chancellor
of Academic
Affairs

Signature:

DD MM YY

Chancellor

Signature:

DD MM YY
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